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In this revised and expanded edition of Medicine Stories, Aurora Levins Morales weaves together insights and
lessons learned over a lifetime of activism to offer a new theory of social justice. Calling for a politics of
integrity that recognizes the complicated wholeness of individual and collective lives, Levins Morales delves
among the interwoven roots of multiple oppressions, exposing connections, crafting strategies, and uncovering
the wellsprings of resilience and joy. Throughout these twenty-eight essays—twenty-one of which are new or
extensively revised—she exposes the structures and mechanisms that silence voices and divide movements.
The result is a medicine bag full of techniques and perspectives to build a universal solidarity that is flexible,
nuanced, and strong enough to fundamentally shift our world toward justice. Intimately personal and globally
relevant, Medicine Stories brings clarity and hope to tangled, emotionally charged social issues in beautiful and
accessible language.
Higher education is facing a perfect storm as it contends with changing demographics, shrinking budgets and
concerns about access and cost, while underrepresented groups – both in faculty ranks and students – are
voicing dissatisfaction with campus climate and demanding changes to structural inequities. This book argues
that, to address the inexorable changes ahead, colleges and universities need both to centralize the value of
diversity and inclusion and employ a set of strategies that are enacted at all levels of their institutions. It
argues that individual and institutional change efforts can only be achieved by implementing “diversity as a
value” – that is embracing social change efforts as central and additive rather than episodic and required – and
provides the research and theoretical frameworks to support this approach, as well as tools and examples of
practice that accomplish change. The contributors to this book identify the elements that drive successful
multicultural initiatives and that strengthen the effectiveness of campus efforts to dismantle systemic
oppression, as well as the individual and organization skills needed to manage difference effectively. Among
these is developing the capacity of administrators, faculty and student affairs professionals as conscious
scholar practitioners to sensitively manage conflicts on campus, deconstruct challenging structures and
reconstruct the environment intentionally to include in respectful ways experiences of historically marginalized
groups and non-dominant ways of being in the world. The books’ focus on developing capacities for
multicultural competence aligns with higher education’s increasing emphasis on civic engagement and
institutional goals promote skills to interact in meaningful and responsible ways around difference, whether of
people, ideas or identities. Designing Transformative Multicultural Initiatives provides guiding principles and
practical strategies to successfully transform higher education to become fully inclusive and advance the
success of all constituents and stakeholders.
Provides practical guidance to confront and eliminate barriers of prejudice, misinformation and bias about
specific aspects of personal and social identity thus helping staff and children respect each other, themselves
and all people.
Why do people behave in moral ways in some circumstances, but not in others? In order to account fully for
morality, Dennis Krebs departs from traditional approaches to morality that suggest that children acquire
morals through socialization, cultural indoctrination, and moral reasoning. He suggests that such approaches
can be subsumed, refined, and revised gainfully within an evolutionary framework. Relying on evolutionary
theory, Krebs offers an account of how notions of morality originated in the human species. He updates
Darwin's early ideas about how dispositions to obey authority, to control antisocial urges, and to behave in
altruistic and cooperative ways originated and evolved, then goes on to update Darwin's account of how
humans acquired a moral sense. Krebs explains why the theory of evolution does not dictate that all animals
are selfish and immoral by nature. On the contrary, he argues that moral behaviors and moral judgments
evolved to serve certain functions. Krebs examines theory and research on the evolution of primitive forms of
prosocial conduct displayed by humans and other animals, then discusses the evolution of uniquely human
prosocial behaviors. He describes how a sense of morality originated during the course of human evolution
through strategic social interactions among members of small groups, and how it was expanded and refined in
modern societies, explaining how this sense gives rise to culturally universal and culturally relative moral
norms. Krebs argues that although humans' unique cognitive abilities endow them with the capacity to engage
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in sophisticated forms of moral reasoning, people rarely live up their potential in their everyday lives. Four
conceptions of what it means to be a moral person are identified, with the conclusion that people are naturally
inclined to meet the standards of each conception under certain conditions. The key to making the world a
more moral place lies in creating environments in which good guys finish first and cheaters fail to prosper.
First published in 1991. Routledge is an imprint of Taylor & Francis, an informa company.
Estimates indicate that as many as 1 in 4 Americans will experience a mental health problem or will misuse
alcohol or drugs in their lifetimes. These disorders are among the most highly stigmatized health conditions in
the United States, and they remain barriers to full participation in society in areas as basic as education,
housing, and employment. Improving the lives of people with mental health and substance abuse disorders
has been a priority in the United States for more than 50 years. The Community Mental Health Act of 1963 is
considered a major turning point in America's efforts to improve behavioral healthcare. It ushered in an era of
optimism and hope and laid the groundwork for the consumer movement and new models of recovery. The
consumer movement gave voice to people with mental and substance use disorders and brought their
perspectives and experience into national discussions about mental health. However over the same 50-year
period, positive change in American public attitudes and beliefs about mental and substance use disorders has
lagged behind these advances. Stigma is a complex social phenomenon based on a relationship between an
attribute and a stereotype that assigns undesirable labels, qualities, and behaviors to a person with that
attribute. Labeled individuals are then socially devalued, which leads to inequality and discrimination. This
report contributes to national efforts to understand and change attitudes, beliefs and behaviors that can lead
to stigma and discrimination. Changing stigma in a lasting way will require coordinated efforts, which are
based on the best possible evidence, supported at the national level with multiyear funding, and planned and
implemented by an effective coalition of representative stakeholders. Ending Discrimination Against People
with Mental and Substance Use Disorders: The Evidence for Stigma Change explores stigma and discrimination
faced by individuals with mental or substance use disorders and recommends effective strategies for reducing
stigma and encouraging people to seek treatment and other supportive services. It offers a set of conclusions
and recommendations about successful stigma change strategies and the research needed to inform and
evaluate these efforts in the United States.
With a central focus on the problem of inequality and the manner in which this is manifested in crime, social
class and stratification, this book examines the key theoretical perspectives relevant to the study and solution
of social problems, whilst drawing upon rich illustrations and case studies from the US and Europe to offer a
thorough examination of the nature, common root causes and social remedies of social problems.
Goode provides an exploration of the many different forms of deviant behaviour as well as the major
sociological perspectives and theories of deviance.
Problems in computational question answering assume a new perspective when question answering is viewed
as a problem in natural language processing. A theory of question answering has been proposed which relies
on ideas in conceptual information processing and theories of human memory organization. This theory of
question answering has been implemented in a computer program, QUALM, currently being used by two story
understanding systems to complete a natural language processing system which reads stories and answers
questions about what was read. The processes in QUALM are divided into 4 phases: (1) Conceptual
categorization which guides subsequent processing by dictating which specific inference mechanisms and
memory retrieval strategies should be invoked in the course of answering a question; (2) Inferential analysis
which is responsible for understanding what the questioner really meant when a question should not be taken
literally; (3) Content specification which determines how much of an answer should be returned in terms of
detail and elaborations, and (4) Retrieval heuristics which do the actual digging to extract an answer from
memory.
The International Bestseller 'With clarity and compassion, DiAngelo allows us to understand racism as a
practice not restricted to "bad people." In doing so, she moves our national discussions forward. This is a
necessary book for all people invested in societal change' Claudia Rankine Anger. Fear. Guilt. Denial. Silence.
These are the ways in which ordinary white people react when it is pointed out to them that they have done or
said something that has - unintentionally - caused racial offence or hurt. After, all, a racist is the worst thing a
person can be, right? But these reactions only serve to silence people of colour, who cannot give honest
feedback to 'liberal' white people lest they provoke a dangerous emotional reaction. Robin DiAngelo coined the
term 'White Fragility' in 2011 to describe this process and is here to show us how it serves to uphold the
system of white supremacy. Using knowledge and insight gained over decades of running racial awareness
workshops and working on this idea as a Professor of Whiteness Studies, she shows us how we can start
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having more honest conversations, listen to each other better and react to feedback with grace and humility. It
is not enough to simply hold abstract progressive views and condemn the obvious racists on social media change starts with us all at a practical, granular level, and it is time for all white people to take responsibility
for relinquishing their own racial supremacy. 'By turns mordant and then inspirational, an argument that
powerful forces and tragic histories stack the deck fully against racial justice alongside one that we need only
to be clearer, try harder, and do better' David Roediger, Los Angeles Review of Books 'The value in White
Fragility lies in its methodical, irrefutable exposure of racism in thought and action, and its call for humility and
vigilance' Katy Waldman, New Yorker 'A vital, necessary, and beautiful book' Michael Eric Dyson
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